ABOUT CREATIVE PLACEMENT SERVICES

Creative Placement Services, LLC (CPS) is a nationwide, woman-owned full service
temporary/contract and direct staffing firm. We offer you the highest level of
professionalism and dedication.to_fulfill your needs. Creating individualized solutions for
both clients and.employees is how Creative Placements delivers superior results.

CPS provides top candidates by recruiting the most qualified professionals for your
company who do not have time to search for new opportunities. The personal
relationships we develop with our clients and contractors makes all the difference in
everyone's success. CPS saves you time, effort and money by locating and pre-qualifying
each individual thoroughly prior to submission of resume.

CPS is dedicated to excellence. With many successful years working in the recruiting
industry, CPS has overcome many challenges. We demonstrate the fruits of this
experience every day in the superior performance of our talent. CPS never stops
searching for new ideas to help service our clients to save money.

We also offer a payrollee program that will save thousands of dollars. Contact us to
further discuss this program.

For more information, please visit our website: www.creative-placements.com



Major Areas of Expertise:

Field Management Corporate Management
» Regional Level » Executive Management
» District Level » Human Resources
» Store Level » Buyers
> Assistant Level » Business Analysts
» Merchandise Level » Administrative

» Pharmacists P Pharmacy Techs

» Optometrists P Opticians



Quality of Service

« With our extensive proprietary database, CPS provides top talent by recruiting the most
qualified professionals for our clients.

* The chemistry we build with our clients and perspectives pushes our challenges to the
highest level of success. CPS continues finding new solutions to better both client and
employee needs.

» CPS saves you time, effort and money by searching and pre-qualifying each individual
thoroughly prior to submission of resume.

Screening and References

» 2-3 References per candidate
» Background checks (if required)
» Drug Screening (if required)

» US Citizenship (if required)



